PRACTICAL EXAMPLES TO BE INTEGRATED INTO THE METHODOLOGICAL GUIDE:

Practical examples should give a concrete run down of an individual (at institutional level) usage of the proposed matrix. They should sketch their sequence of applying the matrix in a very concise manner, step by step.

In so doing they should explicitly mention which of the following steps they took at which point (cf. p. 27 methodology).
CASE STUDY 2 
Foundation Degree in Hospitality Management




Stratford-upon-Avon College (U.K.)




Ecole de Savignac (France)
	1) Context: depict briefly the existing qualification on which the testing is made: title, audience, possibly EQF level, (even if only theoretical or assumed at the moment), if mobility (geographical and/or vertical) is at stake, etc.

The testing is made on the Foundation Degree (FdA) in Hospitality Management and BA (Hons) Hospitality Management, two courses developed by the London School of Hospitality and Tourism at TVU (Thames Valley University) and Stratford upon Avon College. The programmes are run in collaboration with Ecole de Savignac (France).

Foundation Degrees are vocational HE awards, designed with employers, which aim to develop technical and work specific skills underpinned by rigorous and broad-based academic learning. With the emphasis on work experience, Foundation Degrees are a two-year route to a degree and are highly valued in the job market. The course is designed for those already in employment or school and college leavers who do not have a higher education qualification. This innovative course integrates employment skills with academic study.

The FdA programme is part-time and runs for 3 terms of 11 weeks each year, is based on 2 days of study each week and involves study and assessment in 12 modules, 6 at Level 4 and a further 6 at Level 5.

The BA (Hons) Hospitality Management is a one year top-up programme that has been designed as a progression route for those who have achieved the FdA Hospitality Management or who have relevant alternative qualifications or experience. The course is validated by Thames Valley University and is an extension to the FdA in Hospitality Management.

This is a one year programme, based on 2 days of study a week for 34 weeks; this was originally supported by electronic distance learning material. A considerable amount of independent research and study is needed for successful completion of the programme.

The target groups of the testing are the following:
Year 1 FdA Hospitality Management

· 48 Students aged between 17 and 31

Year 2 FdA Hospitality Management

· 50 Students aged between 19 and 34

BA Hospitality Management (Top Up)

· 61 Students aged between 19 and 39



	2) Rationale/ aim of the ECVET testing: indicate which usage of the matrix you subscribe to, i.e.

- to give more flexibility of recognition for students leaving the course either after year 1 (Level 4) or year 2 (Level 5) in order to follow another qualification outside of the UK credit system. 

- to enhance the ability of students outside of the UK credit system to directly join on to either year 2 (Level 5) or year 2 (BA Level 6) taking in to account prior learning.



	3) Method used to build units of LOs: Depict the way the case study has dealt with learning outcomes (either already constituted units of LOs or elaboration of units; if so, which approach has been applied to elaborate the units of LOs) .

The FdA in Hospitality Management is organised across two levels, 4 and 5 and at each level it is intended that the learner achieve certain learning outcomes. These learning outcomes identify the skills and knowledge that a learner will have at the end of each module.
The units of LO’s therefore already exist, and are in place – classified within the UK HE sector as ‘modules’. The number of LO’s in each ‘module’ will differ, although there is not any science involved in their development.


	4) Method used to identify the Learning Activities: Depict the way the case study has dealt with learning activities (prior information layer or secondary information layer?)

Each ‘module’ has either two or three assessments built around the LO’s stipulated; these assessments can be in the form of reports, essays, discussion papers, examinations or oral presentations. LO’s are usually only assessed once thus avoiding over assessment of the students. These assessments are reviewed on a yearly basis and developed according to the feedback from students and lecturers.



	5) Method used to allocate credits: Depict briefly which methodology has been applied to allocate the credit points to either the learning outcomes (ECVET points) or the learning activities (ECTS points) or to both (ECVET AND ECTS).

Both the FdA and BA Hospitality Management programmes were designed and organised by Thames Valley University (TVU), and as part of the UK system each module was designed as a set of learning outcomes. Each module is taught through lectures and lessons which contribute to the students submission of two/three assessments (per module) to demonstrate application and level of success in achieving the learning outcomes.

Each module is worth 20 UK credit points, which have been attributed 10 ECTS (the workload for each module is given as 200 hours). Therefore it has been decided that it would be better to use the UK credit points as a reference point as opposed to ECTS. This was because of the limited knowledge surrounding how they are awarded. 

Each module within the BA and FdA have LO’s as standard – these have been in place since the programme started in 2003. All LO’s are decided by Thames Valley University and can only be changed by going through a rigorous administration process.

Due to the modules being completed by different lecturers and parts of the university there is not a standard number of LO’s for each module: these range from 4 – 12

The assessments for each module are based on the LO’s and the LO’s are allocated to assessment to ensure that all have been covered: e.g. A1 covers LO’s 1, 2, 4, 5 and A2 covers LO’s 1, 3 and 6.

The methodology for the application of ECVET credit points has been based on the perceived necessity for employment, and based on this ECVET points have been accredited. The decision to move away from allocating points to individual learning outcomes came due to the issues with changes in the LO’s with the potential for a higher or lower level descriptor being used, thus changing the overall point allocation and the figure of 60 ECVET not being met.
This was also based on conversations with other lecturers and their knowledge of the hospitality industry though contact with employers and their own previous management experience.


	6) The actual matrix (table) of your case study should be presented in the simplest form possible (where possible) so as not to confuse readers:

See Attached Excel Spreadsheet.



